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NAAFAns Rally 
to End Job 
Discrimination 

Fat people in the Workforce: 
Their Talents, Their Strengths, 
Their Impact was the focus of 
NAAFA's first anti-size discrimina­
tionrally. OnSeptember2ndatthe na­
tional Convention in Baltimore, over 
100 N AAF A members gathered to rally 
against size discrimination in the 
workplace. 

The "balloon" rally was sponsored by 
NAAFA members and their friends, 
co-workers and families who made do­
nations to a special fundraising and 
educational drive last summer. As 
requested, many members attended 
wearing their work clothes. There were 
people wearing hospital scrubs and 
uniforms, and people carrying calcula­
tors and books-all indicative of the 
type of jobs they hold. 

The balloons, which were sponsored by 
the donors, were held in a net on the 
ceiling during the rally. Russell F. 
Williams, Board member and Co­
Chair ofNAAFA's Activism Commit­
tee released the balloons at the conclu­
sion of his speech. "You' re not at a fat 
people's rally. You're at a civil 
rights rally," Williams told the group. 

Other featured speakers included Stuart 
Comstock-Gay, the Executive Director 
of Maryland ACLU; Harry Gossett, 

"We believe that the majority of fat 
people in the workforce encounter 
job discrimination in some form 
during their career." 

-Nancy Summer 

"There's a philosophical truism in 
law enforcement that you can't pro­
tect a willing victim. If fat people 
allow themselves to be mistreated 
without any objection, nothing is 

going to happen." -Harry Gossett 

"Whatdowedoaboutallofthis? Do 
we follow the advice to slim down? 
No,that'snottheanswer. Shouldwe 
lobby to have weighty people a con­
stitutionally protected category? 
Yes. I think 1h,gLJ the answer." 

-Rosezella Canty-Letsome 

"If you keep the dream alive, 
ultimately there will be change ... " 

-Stuart Comstock-Gay 

authorofFatChance;RosezellaCanty­
Letsome, attorney and founder of 
"Light on Your Feet" exercise pro­
grams for large people; and NAAFA 
President Nancy Summer. [Excerpts 
from all the speeches follow.] 

Reporters from the Associated Press 
and several east coast newspapers in­
cluding the Baltimore Sun attended the 
rally and the ensuing press conference. 
A number of excellent articles resulted, 
further publicizing our assertion that 
job discrimination against fat people is 
a severe problem in this country. 00 
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Fat Fireman 
Fights for Job 

After failing a physical exam in 1985, 
Michigan resident Ed Christy, 43, was 
fired from an $8 per hour position as a 
volunteer fire fighter. According to a 
recent article in the Lansing State Jour­
nal, a doctor found that Christy's 260 
pounds prevented him from breathing 
properly. In response, Christy filed a 
complaint with the Michigan Civil 
Rights Commission, charging discrimi­
nation on the basis of weight and handi­
cap. While the article quotes Bath 
Township Supervisor Richard Brook as 
saying that Christy's health prevented 
him from doing the job properly, Jim 
Hom of the Michigan Civil Rights 
Commission said that Christy per­
formed his duties as well as or better 
than his fellow workers. Furthermore, 
the physical exam which Christy was 
forced to undergo was not required of 
other fire fighters. 

The Civil Rights Commission, which 
has filed the suit on behalf of Christy, is 
basing their complaint on violations of 
the Elliott-Larson Civil Rights Act 
(which prohibits employers from dis­
criminating on the basis of weight) and 
the Michigan Handicappers Civil 
Rights Act. In addition to reinstate­
ment, Christy is seeking back pay to­
talling about $4,000, and an estimated 
$6,000 for emotional and mental stress. 
The township board has authorized 
their attorney to seek an out-of-court 
settlement. Hearings are scheduled for 
early December. continued page2 
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Fireman, continued 

Commentary 
Guest Commentator Sally E. Smith 

While it is always maddening to hear of 
yet another case of size discrimination, 
this complaint has many positive as­
pects. First, it is important to note that 
Michigan does, in fact, have an avenue 
of redress for those who have been 
discriminated against because of their 
weight. Michigan is the only state 
which has such a specific anti-size dis­
crimination statute on the books. IfMr. 
Christy had lived in any other state, he 
would not have had a government 
agency as ready to defend him. [Many 
states have handicap discrimination 

statutes which can sometimes be used 
by fat persons with job discrimination 
complaints.] 

Secondly, the article in the Lansing 
State Journal indicated that the town­
ship is seeking to end this case quickly 
as it is costing them $1,000 per day in 
legal fees; they are not happy about 
spending the taxpayers' money in this 
manner. The case is affecting them 
where it hurts the most: in the pocket­
book. If you can't get someone to obey 
the law because they understand the 
law's basic justice, get them to conform 
because they can't afford !!Q! to. 
Thirdly, it is always inspiring when fat 
people come forward to fight for their 
rights, and by doing so, further the 
rights of us all. 

Members Sell 
Balloon Sponsorships 

Last summer, NAAFA members were 
asked to participate in a fundraising and 
educational drive by selling balloon 
sponsorships for our Anti-Size Dis­
crimination Rally. The goal of this 
drive was to educate non-member 
friends, co-workers, and family about 
size discrimination issues, while rais­
ing money to sponsor our rally. Prizes 
were offered to the members who raised 
the most funds. The following is the list 
of winners and participants: 

First place winner 
Peggy Ventura (NJ) 

Second place winner 
Toni Vanek (CA) 

Third place winners 
Wayne Reinmiller (IL) 
Lynn Meletiche (NY) 
Myra Kelly (PA) 
Marilyn Christensen (Ml) 
Avery Ray Colter (CA) 
S. K. Goodman (CA) 
Mary Ellen Jackson (NY) 

Third place winners, 
continued 
Ellen Kahn (NY) 
Peggy Weiss (OH) 
Susan Tenzer (PA) 

Other sellers included: 
Jeanette Apprill (NM) 
John J. Chandler (IL) 
Lillian Dzurisin (NJ) 
Andrea Fuehrer (NY) 
Lourie Greenblatt (NY) 
Loryn Lyn Longbrake (CA) 
Nickia Myers (NE) 
Shiela E. Parsons (MD) 
Sally E Smith (CA) 
Westchester Chapter ofNAAFA (NY) 
and a number of anonymous members. 

Thank you for your support! 

Your efforts paid for our first Anti-Size 
Discrimination Rally-which led to na­
tionwide media coverage of the prob­
lem of job discrimination against fat 
people. ◊◊ 
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Unfortunately, even with a statute on 
the books, few ¥ichigan residents take 
advantage of the protection which the 
lawprovides. AccordingtoJimHomof 
the Michigan Civil Rights Commis­
sion, the Commission rarely files 
weight related complaints; only 13 
were filed last year. While the low 
numberof complaints may be attributed 
to adherence to the law, Hom indicated 
that people are still embarrassed to 
bring out the issue of their weight in 
filing a complaint. He told us, "I'd like 
to believe that more employers are 
beginning to say weight is not a factor 
[when hiring employees]." 

This case is further evidence of the need 
for an anti-size discrimination statute in 
every state in the nation, and it high­
lights the importance of asserting our 
rights at every opportunity. ◊◊ 
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Rally Sponsors 
The Anti-Size 
Discrimination Rally 
was co-sponsored by 
NAAFA and the fol­
lowing donors: 
Lynn Meletiche 
Toni Vanek 
A very Ray Colter 
Wayne Reinmiller 
Marilyn Christensen 
Peggy Ventura 
Stephen Kent Goodman 
Executive Coffee Services 
Terence Cardinal Cooke Health 

Care Center 

Rally ... 
Excerpts from the 
introductory speech by 

Nancy Summer 

[Nancy Summer is the President of 
NAAF A, and a member of the Board of 
Directors. She isa resident ofVirginia.] 

We're here to talk today about fat 
people in the workforce: Their talents, 
their strengths, their impact We 're also 
here to talk about fat people and job 
discrimination. It's a shocking story: 
one that involves millions of fat people 
whose occupational potentials have 
never been realized! 

We believe that the majority of fat 
people in the workforce encounter job 
discrimination in some form during 
their career. It's also shocking to learn 
that many people in America know 
nothing about the problem. 

In 1985 a reporter from USA Today 
called NAAFA because he had been 
assigned to do a feature article on some 
facet of the fat experience, and he 
wanted to do it on job discrimination. 
But after NAAF A gave him all sorts of 
information and referrals, he called 
back to say, "I'm sorry. I can't do the 
story. My editor doesn't believe that 
such job discrimination exists." Even 
after being shown the conclusive results 
of a study conducted by David Tucker 
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(who in the late 1970's was hired by the 
Maryland State Commission of Human 
Relations to conduct a study about job 
discrimination in that state), the USA 
Today editor still rejected the article 
claiming that if such job discrimination 
did exist, it must be an isolated problem 
in the state of Maryland, and not worthy 
of national coverage. 

Other studies have been done in the last 
decade that have shown that job dis­
crimination is indeed a national prob­
lem. Most recently, Dr. Esther Roth­
blum of the University of Vermont 
conducted a study of employment dis­
crimination with NAAFA members. 
Preliminary results sµggest that of the 
group of women, who weighed at least 
50% over their "chart weight", 85% of 
them had experienced some discrimi­
nation during their career. That's a 
shocking percentage! [A report from 
Dr. Rothblum's study will be available 
in an upcoming Newsletter.-Ed.] 

Dr. Rothblum and I spoke on the phone 
a few nights ago and she told me that the 
survey respondents were, in general, 
working and making decent salaries, 
but that a high percentage of fat women 
felt that they were overqualified for 
what they were doing. She also said that 
the study showed that, "the NAAFA 
people have actually gotten somewhere 
with their careers and their lives, but it's 
been one hell ofa struggle to get there." 

So when we talk about fat people in the 
workforce, we have to say: We're tal­
ented, we're definitely strong, and 
we're having an impact. Look around 
this room and you'll see doctors, 
nurses, attorneys, writers, teachers, and 
all sorts of people holding all sorts of 
responsible jobs. 

I direct your attention to the net on the 
ceiling and the balloons that will be 
released at the end of this rally. Those 
balloons were sponsored by donations 
from our members and our members' 
friends, family, and co-workers. Those 
balloons are not just filled with air; they 
are filled with the hopes and dreams of 
many people that size discrimination 
will end 00. 



Rally ... 
Excerpts from the speech by 

Rosezella 
Canty-Letsome 

[Rosezella Canty-Letsome is an attor­
ney employed by the Environmental 
Protection Agency (EPA), and the 
founder and creator of the Light on 
Your Feet exercise program ''for large 
bodies". SheresidesinMarylandandis 
a NAAF A member.] 

Anti-fat prejudice is strong every­
where, but I think it's strongest in the 
hiring area, because that's where visual 
impressions carry extra importance. 
There's a huge assumption in this soci­
ety that fat people are lazy and that they 
don't make good workers. We know 
that this isn't true. But this is an assump­
tion carried by many employers. 

Anti-fat prejudice can be either covert 
or overt. I can tell you about the overt 
experiences that I have had. But as for 
the covert experiences, I don't know for 
sure why I didn't get those jobs because 
I'm an "FBW". I'm a fat, black, 
woman. I don't know ifit' s size; I don't 
know ifit'srace; Idon'tknow if it's sex; 
or a combination of all three why it was 
that I didn't get the job. 

It seems that in every phase of my 
employable life I've experienced some 
aspect of size discrimination. When I 
finished my freshman year in college, I 
applied for a job with the telephone 
company (I'm not using any names, so 
I can't be sued ... ). I took the written test 
and scored as high as anyone could, but 
when I went for the interview they re­
fused to hire me because, as they said, I 
was "overweight and fat people tend to 
take more sick time than other people, 
and that's going to increase our insur­
ance, so we can't hire you." 

Before law school, I considered work­
ing days and attending night school. I 
was certified as an elementary school 
teacher. When I applied for the job, I 
was informed that I was well qualified, 
but more than 40% "overweight". They 

wouldn't hire me as a full-time teacher, 
but they offered me a permanent substi­
tute position, meaning that I would have 
half the benefits and not ever be guaran­
teed a full-time job. 

When my family planned to move to the 
Midwest, I decided to go to a "head 
hunting" agency in Chicago. I sent my 
resume, and the agent set up some inter­
views for me. After my first interview 
in Kansas City, I called him to see what 
feedback he had gotten from the com­
pany. Although he had never met me in 
person, he said, "I understand that you 
are a little overweight." I didn't get the 
job, nor did I get any more interviews 
from the "head hunter" ... 

These are just £QI!l.!. of my experiences 
in which I didn't get the job. We also 
know that sometimes, even after some­
one gets a job, they experience dis­
crimination. People have a hard time 
getting promotions and getting raises 
because the employer thinks, "Well, 
they're fat, they're not going to leave 
this job. I can get away with it. lean cut 
comers here because it's going to be too 
hard for them to find a job someplace 
else." 

Other people tell me about working in 
companies where they are never seen. 
They're hidden. They're in the back. In 
law firms, for example, fat lawyers are 
in the back doing the research. They 
have no contact with the clients who 
never know that there is a fat attorney 
working for them! 

What dowe do about all of this? Do we 
follow the advice to slim down? No, 
that's not the answer. Should we lobby 
to have weighty people a constitution­
ally protected category? Yes. I think 
.thau the answer. However, that's 
going to take a long time. Lobbying is 
not easy. So what do we do in the 
meantime? In the meantime we accept 
our size and refuse to hide it. We wear 
clothing that fits, and looks beautiful. 
We get fit. (You krulli'. I'm going to 
plug exercise!) I think everybody needs 
to be fit no matter what size they are. 
We need to feel good about ourselves 
and project a positive image. 00 

4 

Rally ... 
Excerpts from the speech by 

Harry Gossett 

[Harry Gossett is the author of Fat 
Chance, and is a security consultant and 
former FBI agent. He is a NAAFA 
member who resides in Virginia.] 

One of the things that is troublesome 
about job discrimination against us is 
that it is presumed to be okay. 

We have a ... dream­
where people will be 
judged by their abil­
ity and not by their 
attraction to gravity. 

Fat people are assumed to be lazy. It's 
a public image problem. But if you 
think back just a generation ago, Black 
people were considered to be inherent! y 
ugly, stupid, unsanitary, lazy, and en­
slaved by creature comforts. Today it 
sounds obscene to even say such a 
thing. In fact, 20 years ago Martin 
Luther King announced that he had a 
dream of a world where his little girl 
would be judged by her character, not 
by the color of her skin. Well, we have 
a similar dream-where people will be 
judged by their ability and not by their 
attraction to gravity. Because today, fat 
people are assumed to be inherently 
ugly, unsanitary, stupid, lazy, and en­
slaved by creature comforts. It's a very 
similar situation. 

In most of the cases, the courts make 
similar assumptions. They assume that 
the employer wouldn't want to hire a fat 
person because the fat person would 
have health and attendance problems. 
In one case, the New York City Police 
Department was challenged in court 
because they had a very strict weight 
limit for police officers. The Depart­
ment reviewed their sick list to demon­
strate to the court that the 'overweight' 
officers had poorer sick records, but 
found quite the opposite. The 'over­
weight' officers had the best atten-



dance records. And so they changed their standards. 
Which I thought was awfully big of them ... 

Most employers haven't bothered to do that sort of 
research. We hear all the time about the insurance 
issue. The fact is that in most cases, hiring a fat person 
doesn't do anything to the employer's insurance rates. 
That's a false assumption that even the courts will 
accept sometimes. 

We have laws in the United States protecting all sort 
of people from discrimination. You can't discrimi­
nate because of race, religion, national origin, sex, 
age, in some instances not being able to speak English, 
and in some instances you can't discriminate against 
people with AIDS. But you~ legally discriminate 
against people because of their weight in most places 
in the United States. Only Michigan has a size dis­
crimination statute. (Sadly, the Michigan law does not 
apply to children. Schools there can still discriminate 
on the basis of size!) 

No one is saying that anyone should be put in a job they 
can't do. Blind people are not trying to become airline 
pilots, and fat people aren't trying to become fire 
fighters unless they have the physical strength to do 
the job. So that isn't really the issue. The issue is in 
regular routine jobs where weight would have very 
little impact on performance. 

Most of the suits that have been filed outside of 
Michigan have been brought under the statutes that 
deal with discrimination against the handicapped. 
But this has sometimes led to some pretty convoluted 
court decisions. There was a case in Pennsylvania, for 
example, where the court said that even though the 
employer didn't want to hire the person because of 
their physical problems, those problems were not a 
handicap, and therefore the fat person was not pro­
tected by the handicap law. Can you have it both ways? 
"We're not hiring you because you're physically in­
adequate, but you're not protected because you are 
physically adequate." That doesn't make any sense to 
me, but perhaps the lawyers can explain it. I can't. 

What we learn from this is that there are some legal 
remedies available, and that there ought to be more for 
which we should be lobbying. And where there are 
laws, we should be lobbying for enforcement of 
those laws. In the meantime, we have to be assertive 
about not being discriminated against. There's a philo­
sophical truism in law enforcement that you can't 
protect a willing victim. If fat people allow themselves 
to be mistreated without any objection, nothing is 
going to happen. But if fat people raise a reasonable 
objection, the very weight of their logic can be over­
powering! ◊◊ 
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kind of size discrimination. When 
cases of job discrimination come up, 
send letters to anyone who might be 
responsible. Object to a friend not 
being hired. Don't let them get off 
unchallenged. They may get away with 
it, but if they continually get letters, 
ultimately they're going to have to stop 
it. If a private corporation gets enough 
letters about not hiring fat people, 
they're going to have to change their 
ways because they're going to lose 
business. It's hard sometimes to be that 
pressure-oriented, but without the pres­
sure it's not going to happen. 

And finally, just realize that there is a 
long way to go. For ~ civil rights 
movement there has been a long way to 
go. But it's an exciting thing, and if you 
keep the dream alive, ultimately there 
will be change, and the system will be 
better for all of us. ◊◊ 

A Message 
from the Editor 
This issue has been our Anti-Size 
Discrimination Rally special edition. 
In the months ahead, we'll be sharing 
more convention news: photos, 
workshops, awards, and other 
speeches. If you have any comments 
or photos that you would like to 
share, please send them immediately 
to the NAAFA office. 

I would like to thank the many 
members who have been sending in 
their clippings, activism letters, and 
reports. Starting with this issue, the 
names of the people who have con­
tributed material used in the prepara­
tion of the Newsletter will be in­
cluded in the staff box on page 2. 
Please remember, your input is im­
portant to us ... 

Thank you ... 
... to Lynn Meletiche (NY) who sup­
plied us with the great Fatworks II 
photo featured on the front page of 
the September Newsletter. 
... and to Harry Minot (CT) and Linda 
Fuller (MI) for news clippings used 
in preparation of articles. ◊◊ 

Rally ... 
Excerpts from the speech by 

Russell F. Williams 

[Russell F Williams is a member of the 
Board of Directors and the Co-Chair of 
NAAFA's Activism Committee. He 
resides in Maryland.] 

Friends, fellow NAAFAns, and fellow 
citizens of the United States, some of 
you may be wondering why you are at a 
fat people's rally. You're nQt at a fat 
people's rally, you're at a civil rights 
rally. 

Dr. Martin Luther King, Jr. said let 
freedom ring, and over the years more 
and more people have heard the bell of 
freedom and answered its call. Adams, 
Jefferson, Washington, heard the bell of 
freedom and they declared their liberty 
from the tyranny ofEngland. Garrison, 
Truth, Douglas and Lincoln, heard the 
bell of freedom and in answer, slavery 
was ended in the United States. An­
thony, Adams, and Tubman heard the 
bell of freedom and women were given 
the right to vote and the right to be all 
they could be. King, Farmer, Young, 
Chaney, and Evers, heard the bell of 
freedom in our lifetime, and Black 
people were allowed to vote and given 
access to public facilities. Finally once 
again, the bell of freedom rang, and 
Fabrey, Lefebure, Fisher and others 
responded and NAAFA was started, 
and the fight has continued for our 
rights as citizens. 

Freedom is the bell, 
and the the letters and 
phone calls are the 
clapper on the bell of 
freedom. The more 
we write, the more we 
call, the more we 
confront, the louder 
the bell of our free­
dom will ring. 
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Freedom is the bell, and the the letters 
and phone calls are the clapper on the 
bell of freedom. The more we write, the 
more we call, the more we confront, the 
louder the bell of our freedom will ring. 
What do we ask for? We ask for equal 
rights as American citizens. We ask for 
life, and the doctors to cure us, not kill 
us. We ask for equal access to public 
accommodations without fear of ridi­
cule, and we ask for freedom of oppor­
tunity based on our potential, not our 
appearance. 

So let freedom ring. Let freedom ring in 
doctors' offices-the doctors who use 
our tax money to get to the positions 
where they are and then refuse to treat 
us. Let freedom ring on public 
beaches-we pay for them and ridicule 
is used to keep us from enjoying the 
facilities. Let freedom ring in the hotels 
where we gather-in Hagerstown, in 
Millbrae, and here in Baltimore. Let 
freedom ring in public schools--espe­
ciall y to the physical education and 
home economics teachers who seem to 
feel that the only acceptable shape for a 
women is that of a 12 year old boy. Let 
freedom ring in the broad minds of the 
American public who seem to feel that 
th~ hungrier a person is when they go to 
bed, the better a citizen they are. 

Our letters and phone calls will ring the 
bell over and over. Now, as a first step, 
we ring the bell for our freedom by 
declaring our Declaration of Fat Inde­
pendence--our announcement to the 
world that we are ready for battle. 

Now is the time for the revolution of the 
American Fat. Now is the time for QJ.U: 

Declaration of Independence. Let the 
world know that we the fat have the 
right to pursue life, liberty and happi­
ness and that we will challenge all those 
who deny us those rights that have been 
extended to other social groups. The 
next time someone by word or deed 
tries to deny you life giving and enrich­
ing medical treatment, or the right to 
travel about this land of ours, or the 
education or jobs you that feel you are 
competent to undertake, and which you 
feel will help you achieve happiness, do 
not hang your head in shame. Confront 
those who deny your humanity, and 
demand your inalienable human rights.◊ 
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EVERY 1HURSDA Y 
Party for Big Gals 

and Men Who Admire Them 
New Chariot 

97-34 64th Rd. Rego Park, Queens, NY 
(718) 275-1515 or (718) 456-9119 

Thanksgiving Weekend 
New York City 

La Guardia Marriott 

Friday, November 26 

Casual Dance 
Swim Party 

Saturday, November 27 

Big Image Conference 
Brunch with guest speakers 

Thanksgiving Ball 

Special room rates for NAAFAns at the 
La Guardia Marriott, Ditmars Blvd. E, 
Elmhurst, New York. Call (718) 565-
8900 for room reservation. 

CallBunnyPeckhamat(516)665-6525 
for further information. 

Ads received by the following dates will be 
printed in the next issue available: UPCOM• 
ING DEADLINES: December 2, January 2, 
February l. 

CLASSIFIED ADS 
Non-Member ads: $.75/word, 20 word min. 
Member ads: $.50/word, 20 word min. 
Confidential department number: $5 per issue. 
Capitalized boldface words: Count as two words 
each-not available for personals. 

PERSONAL ADS 
Personal ads from members wishing to meet other 
members are published in "The Personals" sup­
plement--mailed to members with this Newslet­
ter. Instructions for placing or responding to per­
sonal ads appear in the supplement. 

RING IN THE NEW YEAR WITH NAAFA! 

New Year's Holiday Happening 
Sponsored by the Northern Ohio Chapter ofNAAFA as a fundraiser for NAAFA,Inc. 

December 30, 1988 - January 2, 1989 

FRIDAY NIGHT 
Reception and Private Pool Party 
SATURDAY 
Workshops, SIG meetings, 
clothing sale, and more, 
Deli Buffet 
Private New Year's Eve Party 
SUNDAY 
Lunch and 
"Stroll Down Memory Lane" 
Gala Dinner Dance 
MONDAY 
Farewell Brunch, Guest Speakers 

Columbus Marriott East 
2124 South Hamilton Rd., 

Columbus, OH 43232 
Phone: (614) 661-7222. 

Room reservations m.u.s.1 be 
made with the hotel by Decem­
ber 9th, to guarantee our block of 
rooms. (The Hotel is selling its own 
packages and it will be a busy week­
end!) Special room rates: Thursday, 
Friday, Sunday, Monday $50.00, 
Saturday night $90.00. Mention 
NAAFA when making reservations. 

To attend the NAAFA functions, use the reservation form enclosed with this 
Newsletter. Make checks payable to Northern Ohio Chapter of NAAFA and 
mail to Marilyn Sherman, 11 Mockingbird Lane, Elyria, OH 44035. 

HAND CROCHE1ED dresses, suits 
to 3:XL. Elegant for office, church, 
parties. Send $2 for pictures. Cro­
chet Fantasy, 6330 Trilane, Elso­
brante, CA 94803. 

DISPLAY ADS 
Contact NAAFA office for ad rate card. 

AD PAYMENTS 
Discounts: Deduct 20% for identical ads in 
three consecutive issues. 
Payment: Must be included with order. VISA 
or Mastercard okay for charges of $15 or more. 
We need card type, number, and expiration date; 
amount charged; name and address of card 
holder; and your signature. 
Foreign members: Send U.S. funds; int'l 
money order; or VISA/Mastercard. 

AD ACCEYf ANCE POLICY 
Publication of any ad in the Newsletter, 
the "Personals'', and/or mailing of any 
flyer by ·NAAFA does not imply any en-
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Found at convention: small, plastic 
cover, probably for battery compart­
mentofcameraflash. WritetoNAAFA 
office stating approximate size 
(inches). 

Attention New Members: Get into all 
the photo fun ofNAAFA. Buy Facets, 
a photo journal featuring many 
NAAFA members from around the 
country. $9.50 + $1.50 P/H. Available 
from NAAFA's Book Service. 

dorsement by us. However, we will not know­
ingly publish an ad or mail any flyer that has false 
information, or which appears to be a violation of 
NAAFA's purposes or code of Minimum Stan­
dards. Ads or flyers for goods or services for 
weight loss or gain will not be accepted. 

SEPARATE MAILING OF FLYERS 
NAAFA occasionally mails promotional flyers 
for non-NAAFA goods or services. Such mail­
ings either take place from our office or from 
Board-approved mailing services. Such mailings 
are completely paid for by the promoters; we 
make such mailings for informational purposes, 
and to help pay for overhead expenses. Those 
NAAFAns who choose not to receive such mail­
ings can request it in writing. 00 


